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AIA®OPETIKOTHTA, IZOTHTA KAl ZYMMNEPINAHWH

Ot lNatpoi tou Kéopou - EAAGSag (MtK)
Seopevovtal va mpowOolv, va KaAALepyouv Kat
va SLtatnpoulv pLa KOUAToUpa SLa@opeTLKOTNTAG,
LoOTNTAG KaL CUPTIEPLANYNG.

H TTOALTLIKT) auTr KAAUTITEL OAGKANPN TNV 0pyAavwon
Twv K, n omtola TeptAapBavel To ALOLKNTLKO ZUPPBOU-
ALO, TNV AVWTEPN SLOLKNTLKN OPASa, TOUG TOTILKOUG
OUVTOVLOTEG, TO TIPOCWTILKO KaL TLG OpASEG TeSiovy,
TOUG €BNOVTEG KaL TOUG EWTEPLKOUC CUKBOUAOUC,
Kat elval evowpatwpévn otnv MoAttikry AvBpwritvou
AuvapikoU kat MpocAnPewy Tng opyavwong.

To avBpwTtvo KEPAAALO pag elval TO TIOAUTLPOTEPO
Ke@ahato Tou Slabetoupe. To cUANOYLKS dBpolopa
TWV ATOPLKWV SLAPOPWY, TWV EUTIELPLWY {WNG, TWV
YVWOEWV, TNG EPEUPETLIKOTNTAG, TNG Kawotopiag, Tng
QAUTOEKPPACNG, TWV HOVASLKWY LKAVOTHTWY KAl Tou
TAAEVTOU TIOU TA PEAN TOU OPYAVLOHOU Pag eTIEVSU-
OUV OTNV epyacia toug amoteAel onpavTikd pepog oL
HOVO TNG KOUATOUPAG pag, AAAA KAL TNG AHPNG HAg Kal
TWV ETILTEVYPATWY TNE 0pydvwong.

EKTLHOUpE Kal evBappUVOUE TLG SLAYOPEG TWV HE-
AWV, TwV €BEAEOVTWV KaL TOU TIPOCWTILKOU TNG 0p-
YAvwaornG gag 0oov apopd tnv nAtkia, To xpwua, Tnv
avarnpla, Tnv €BVIKOTNTA, TNV OLKOYEVELAKT ] OLKO-
YEVELAKI KATAOTAON, TNV TAUTOTNTA ) éKppacn pu-
Aou, TN YAwooa, TNV €BVLKI KATaywyr), TLG CWHPATIKES
KAl SLAVONTLKEG LKAVOTNTEC, TLG TIOALTLKEG TIETTOLON)-
OELG, TN YUAN), TN Bpnokela, Tn oe€ouaALkn TautdTnTa,
TNV KOWWVLKOOLKOVOULKNA KATACTACH, TNV KATAoTAoN
TWV BETEPAVWV Kal AAAA XOPAKTNPLOTLKA TTIOU KaBL-
OTOUV Ta PEAN, TOUG EBEAOVTEG KAL TO TIPOCWTILKO HAG
povasika.

Ol ITtK tapéyouv éva epyactakd mepLBAAAov amal-
AaypEvo amo SLakploeLg Kal TTapevoxAnoeLs. H opyd-
vWwon Pag SV avexeTat tnyv mapevoxAnon pe Baon tn
(PUAN, TO XpwHa, Tt Bpnokeia, To YUAO, TNV EBVLKN Ka-
Taywyn, TNV Kataywyn, tTnv avannpia, tTnv nAtkia, tTnv
TAUTOTNTA YUAOU 1 TNV €KPPAC YUAOU, TN CWHATL-
KM ) TIVEUPATLKT avarinpla, TNV OLKOYEVELOKN) KaTa-
oTaon, TNV EyKUPooUvn, TOV TOKETO 1 CUVAPELC Ka-
TAOTACELG, TLG YEVETLKEG TIANPOYOPLES, TNV KOWWVLKN
KOL OLKOVOLKH EUAAWTOTNTA I}/KAL OTIOLOVENTIOTE AA-
Ao TtapdyovTa TIou amayopeVETAL ATtd TNV EVPWTIALKN,
€Bvikn vopoBeata.

O SLakploelg ) n tapevoxAnon omolouSATIOTE £l
S0ug pe BAon €va TIPOOTATEVOHEVO XAPAKTNPLOTL-

KO SV ETULTPETIOVTAL OTA YPAWPELA PAG, OE EKSNAWCELG
Tou oxetilovtal pe TNV epyacia r ektdg epyaciag, eAv
eTnNpeadouv to xwpo epyaciag. Ot kavdveg autol Sgv
TieplopidovTtal OTLG OXETELG TIPOLOTAEVOU /UPLOTA-
HEVOU Kal LoXVOUV yLa OA0UC Toug pyalOPEVOUC Kal
pN epyadopevoug, CUPTIEPLAAPBAVOHEVWY TWV EBENO-
VTWY, TWV €EUTINPETOUPEVWY KAl SIKALOUX WV TWV TIPO-
YPAUHATWY PAC, TWV ETILOKETITWY, TwWV CUHUBOUAWY,
TWV TIpoPNBeUTWY, TWV £pyordBwy, Twv cuvepyalod-
HMEVWVY OpYAVWOEWV KAl AAAWV ETIAYYEAPATLKWY OXE-
oWV twv K.

OL TIpwTOROUALEG TwV Matpwv Tou Kocpou yla tn St-
aPopPETIKOTNTA EPappodlovTal -aANd Sev Tteplopilo-
VTAL- OTLG TIPAKTLKEG KAL TLG TIOALTLKEG PG OXETLKA PE
TNV POCANYIN, TNV ETAYYEAPATLKA AvaTTuén Kat ka-
TAPTLON, TA KOWWVLKA KAl PuyaywyLlkd Tipoypappa-
Ta, TNV OAOKANpwaoN cuvepyaoiag, Tig katayyeAieg kat
TN ouvexn avamtugn evog epyactakoU TiEPLBAAAOVTOG
mou Baoiletatl otnv TpoUToeon TNG LOOTNTAC TWV
PUAWV KAl TNG SLAPOPETLKOTNTAG TIOU vBappUVEL Kal
ETILRAAAEL:

v Emkowwvia kal cuvepyaoia Pe ogBacpo HeETaty
OAWV TWV TUNPATWVY KAl OPHASWY KAL TWV JEAWV
TOU TIPOCWTILKOU.

v OpadkdtnTa, cuvepyaoia kat CUPPETOXN
OAOU TOU TIPOCWTILKOU, ETILTPETIOVTAG TNV
EKTIPOOWTINGN OAWV TWV OPASWVY Kal TWV
TIPOOTITLKWY TOU TIPOCWTILKOU KAL TWV
EUTIAEKOPEVWY EBEAOVTWV.

v loopporttia peTagL emayyeApaTIKnG
KQL TIPOOWTILKNG WG HECW EUEALKTWY
XPOVOSLaYypAUHATWY Epyactag

v ZUVEPOWN) OTLG KOWVOTNTEG TTIOU EUTINPETOVME yLa
TNV TpowBnon Tng HEYaAUTEPNG Katavonaong Kat
ogBacpol TNG SLAPOPETIKOTNTAG.

‘O\a ta péAN, oL EBEAOVTEG KaL TO TIPOCWTILKO TwV K
€XOUV TNV EVBUVN VA CUPTIEPLPEPOVTAL OTOUC AAAOUG
pe aglomipéTeLa kal oBaocpod avd doa otypn. OAa ta
MEAN, oL €BEAOVTEG, TO TIPOCWTILKO KAL OL EKTIPOCWTIOL
Twv MK avapévetal va eTLEELKVUOUY CUUTIEPLYPOPA
TIOU AVTAVAKAA TNV cuptiepiAndn kat armodoxn katd
TN SLApKELA TNG EPYAOLAG TOUG, OTLG EPYACLAKEG EKSN-
AWOELG eVTAG 1| EKTOC TOU XWPOU gpyaciag Kal o€ OAEG
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TLG EKENAWOELG TTOU SLopyavwvovTal, Xpnpatodotou-
VTal /KAl CUPPETEXOULV oL Natpol tou Kdopou. OAa
TA PEAN, OL EBEAOVTEG KAL TO TIPOCWTILKO 0PEiAOUV
emiong va €xouv AdBeL amdAutn yvwon Kat va o€po-
vTal auotnpd tov Kwdika Asovtoloylag tng opyavw-
ONG, TN OXETLKNA TIOALTLKT AVBpwTILVvoU AUVAPLKOU Kat
TNV MoAttikr) EBeAovtwy Kat va TtapakoAouBouv kat
va OAOKANPWVOUV TNV ekmaidsuon o€ BEpata LodTn-
TAG, WOTE VA VIOYUOUV TLG YVWOELG TOUG YLA TNV €K-
TIARPWON AUTHG TNG EUBUVNG.

Ka&Be péNog Twv MK TTou SLatioTwVeTal OTL EXEL ETIL
Sel&el avAppooTn CUPTIEPLPOPA 1) CUPTIEPLPOPA EVa-

VTL AAAWV prtopel va uttoBANBel oe telBapykn Stwén
olPPWVA PE TG Slatd&elg Tou Kwdika Acovtoloylag
Twv K.

Ta PéEAN, oL €BEAOVTEC KAL TO TIPOCWTILKO TwV ITK TTou
TLoteVOULV OTL £XOUV UTIOOTEL oTtoLOUSHTTOTE £(60UC
SLAKPLON TIOU €pXETAL OE GUYKPOUOT HE TNV TIOALTL-

Kr KaL TLG TIPWTOROUALEG TNG 0pydvwong yLla tn Slago-
PETIKOTNTA KAL TOV TTAOUPAALOpO, Ba TipemeL va ¢ntr-
oouv uttootrpLén amd évav polotapevo ) ameubeiag
amo tov Meviko AteuBuvn.

Doctors of the World- Greece / Médecins du
Monde-Greece (MDM-Greece) is committed to fos-
tering, cultivating and preserving a culture of di-
versity, equity and inclusion.

This policy covers the entire organization of MDM-
Greece, which includes the Board of Directors, the
higher Management team the field personnel, the vol-
unteers and the external consultants and is integrated
in the HR and Recruitment Policy of the organization.

Our human capital is the most valuable asset we have.
The collective sum of the individual differences, life
experiences, knowledge, inventiveness, innovation,
self-expression, unique capabilities and talent that our
organization members invest in their work represents
a significant part of not only our culture, but our repu-
tation and organization’s achievement as well.

We value and encourage our organization members’
differences in age, color, disability, ethnicity, family

or marital status, gender identity or expression, lan-
guage, national origin, physical and mental ability,
political affiliation, race, religion, sexual identity, so-
cio-economic status, veteran status, and other charac-
teristics that make our members, volunteers and per-
sonnel unique.

MDM-Greece provides a work environment free from
discrimination and harassment. The organization won't
tolerate harassment based on race, color, religion, gen-
der, national origin, ancestry, disability, age, gender
identity or gender expression, physical or mental disa-
bility, marital/family status, pregnancy, childbirth or re-

lated conditions, genetic information, socioeconomic
vulnerability and/or any other factors prohibited by Eu-
ropean, national / local legislation.

Discrimination or harassment of any kind based on a
protected characteristic isn't allowed in our offices, at
work-related functions, or outside of work if it affects
the workplace. These rules aren't limited to manager/
subordinate relationships, and apply to all employees
and non-employees, including volunteers, beneficiar-
ies, guests, consultants, suppliers, contractors, part-
ners organizations and other professional relation-
ships of MDM-Greece.

MDM-Greece's diversity initiatives are applicable—but
not limited—to our practices and policies on recruit-
ment, professional development and training; social
and recreational programs; layoffs; terminations; and
the ongoing development of a work environment built
on the premise of gender and diversity equity that en-
courages and enforces:

+ Respectful communication and cooperation be-
tween all departments and teams and staff mem-
bers.

v Teamwork and personnel participation, permitting
the representation of all groups and all staff and
volunteers' perspectives.

v Work/life balance through flexible work schedules
to accommodate the organization’s personnel var-
ying needs.

v Contributions to the communities we serve to pro-
mote a greater understanding and respect for the
diversity.
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All MDM-Greece members, volunteers and staff have
a responsibility to treat others with dignity and re-
spect at all times. All MDM-Greece members, volun-
teers, staff and representatives are expected to ex-
hibit conduct that reflects inclusion during work, at
work functions on or off the work site, and at all oth-
er organizations’-sponsored and participative events.
All members, volunteers and staff are also required
to respect the code of conduct, the relative HR and
Volunteers’ policy and to attend and complete equi-
ty training to enhance their knowledge to fulfill this re-
sponsibility.

Any MDM-Greece's member found to have exhibited

any inappropriate conduct or behavior against others
may be subject to disciplinary action according to the
provisions of the MDM Code of Conduct.

MDM-Greece's members, volunteers and personnel
who believe they have been subjected to any kind of
discrimination that conflicts with the organization’s di-
versity policy and initiatives should seek support from
a supervisor or directly from the General Director.
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